b M

o Dtidg, oo wna f—>

Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

NETAJlI SUBHAS COLLECE

Name of the head of the Institution

Dr. V.K.Mshra

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0771-9171548436

Mobile no.

9926162830

Registered Email

nspe@edi ffmail . com

Alternate Email

cool m shrald@meil . com

Address Vi | | age- Bel bhat a, Tahsi | -
Abhanpur, Di st. - Rai pur chhattisgarh
pi ncode- 493661

City/Town Abhanpur Rai pur

State/UT Chhattisgarh

Pincode

493661




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Yogesh Agrawal

Phone no/Alternate Phone no.

07712120407

Mobile no.

8109379042

Registered Email

nspe@edi ffrmail.com

Alternate Email

yogi 247. abh@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nspecoll ege.in/ncer.jpg

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. nspecol | ege.in/acal 2017-18.p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B+ 2.55 2018 30- Nov- 2018 29- Nov- 2023
6. Date of Establishment of IQAC 02- Mar - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeti ng

12- Mar - 2018 11



http://nspecollege.in/ncer.jpg
http://www.nspecollege.in/acal2017-18.pdf
http://www.nspecollege.in/acal2017-18.pdf

| QAC Meeting 23-Jun- 2018 12
1

Personal ity Assessnent 18- Apr-2018 145
1

Capacity Buil ding on NACC 13- Mar - 2018 272

Wor kshop 1

2D & 3D Art Workshop 26- Dec- 2017 90
2

Mot i vati on Speech by Dr. 14- Dec- 2017 321

O P. VWas 1

Green Conputing & Advance 01- Dec- 2017 170

Conputing (Guest Lecture) 1

| QAC Meet i ng 03-Cct - 2017 12
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2018 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Devel opnent

Programes for Staff,
responsibilities 3. Mnimzing environnental
Partici pation from stakehol ders

Faculty and students 2.
degradation 4. Digitization 5.

Ful filling soci al



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9086_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9086_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9086_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Participation from stakehol ders

1. Alumi Meetings to discuss and
enhance whol esone educati on and

devel opnment. 2.Principle interaction

wi th students and ot her stakehol der.

3. Various stakehol der visit college
regul arly and gi ven suggestion al so had
taken sone action.

M ni m zi ng envi ronment al degradation

1. Decrease use paper and plastic.
2.Deliberate policy to limt
construction on canpus. 3.Optin zation
of existing infrastructure. 4.Tree

pl antati on and green audit. 5. Conputer
parts recycling. 6.Case study included
in environmental science subject. 7.
Wat er harvesting. 8.Solar power energy
use.

Digitization

1.Online Attendance System 2.Online
Fee Paynent. 3. Online Question Paper
Bank 5 Year. 4.Online Tutorial &
Lecture available in you tube.

Ful filling social responsibilities

1. Sunmer Canp Organize for ruler area 6
to 10th standard students . (various
filed Iike-computer, art-craft, yoga)

2. Book and C ot hes donati on canps.
3.Extra C asses for the under
privileged. 4.Renedial classes for
weaker students in | anguage.

5. Swachhat a Awar eness and Jan-j agr ookt a
Rally in Villages.

Devel opment progr ammes

1. Workshop conducted for Teaching
staff and NonTeachi ng staff on
digitization.2. Wrkshop for library
staff on automation. 3. Counsel i ng
session for students are avail abl e. 4.
Participation in workshops,
conferences, sem nars and poster
presentation by Faculty and Technica
staff.5. Orientation programmes for
faculty on digitization

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9086_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9086_Quality.xlsx

- body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 07- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

In our college MS play a vital role in
various operations related to coll ege.
Operations are given in nmodule formin
bel ow. ¢ Student admi ssion and support
e Admi nistration ¢ Exam nation e

Li brary autonmati on system e

Conput erization of the office ¢« An
official college website Easily collect
hard copies of reports related to

adm nistration, library, adm ssion, etc
all the key information nmust be updated
on the website regularly by the
colleges. It store students personal
data and examrecords, it can al so keep
a track of their day to day progress
whi ch can eventually be used to

anal yses and track their inprovenents
over time.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

t he begi nning of the academ c year

Qur Col l ege Pronptes interdisciplinary approach by offering interdisciplinary
projects. Students are undertaking field projects apart from attendi ng skil
devel oprment nodul es, inplant training etc. The subject related prograns and
val ue added prograns are conducted every senester to fill up the curricul ar
gaps to inprove the enployability of the students. External quality audits are
conducted by university expert committee. An Academ c Cal endar is prepared at
by the Institution for students and staff
ref erence about the working days and assessnent schedule. In addition to that,
co-curricul ar cal endar has been prepared every senmester which includes planned
departnent | evel programes and comon programres to execute it. The Subject
faculty nenber concerned maintains the course file and | og book which contains
student’ s attendance, assessnment marks and portion coverage details. Enrichnent
of the curriculunms ensures by adopting traditional and innovative teaching
practices and offer opportunities to the students to express their views and
i nprove their skills. Various students cantered curricular and co-curricul ar
activities are executed by coll ege such group di scussion, experiential




sports and cultural events, sem nars, workshop, conference, and other
comruni cation skills anbng students. Role of teacher in
Devel opi ng Academ ¢ Cal endar 2. Organi ze renedi al

I mpl enentation of curriculum 4. Senester w se
5. The Principal and Head of the Departnent
noni tor the progress of the syllabus. 6. Monthly Performance Report (MR)
Submit by HOD in prescribe format per nonth. 7. Evaluation by the Academ c
Audit Team and Necessary inputs are given to the respective staff nenbers.

| ear ni ng,
aids to pronote general
curricul um devel opnent - 1.
tutorial classes every week. 3.
preparation of teaching plan.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | DCA 01/ 07/ 2017 365 Enpl oyabi | Comput er
ity
Ni | PGDCA 01/ 07/ 2017 365 Enpl oyabi | Conput er
ity
Ni | PGDYEd 10/ 07/ 2017 365 Enpl oyabi | Yoga
ity Medi t ati on

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

PGDYED 01/ 06/ 2017

Yoga Meditation

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
164

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Conput er Educati on 02/ 11/ 2017 103
Yoga 08/ 01/ 2018 118
Art-Craft 04/ 12/ 2017 49
Conmmuni cati on Skill 04/ 09/ 2017 154
Personal ity Devel opnent 04/ 09/ 2017 51

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9086_Program_introduced_1622097229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9086_Value_added_courses_1622097941.xlsx

BEd School | nternships (BEd 96
Il and Il Sem Student)
BPEd School I nternships 63
(BPEd 11l Sem student)
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col | ege gathers feedback and comruni cati on fromthe stake hol ders on
curriculum Sonme of the sources of feedback are: Students: The students furnish
feedback about curriculum teaching, new technol ogy and infrastructure through
questionnaires at the mddle and end of each acadenic session. |nfornal

di scussions are also held fromtinme to tine to derive their response on the
curriculumuse. The Principal also interacts with the Students to collect their
opi nion on the curriculum the nethods and extent of inplenmentation. Teachers:
Teacher appraisal of the curriculumis obtained through formal feedback about
adm ni strative law, related to teaching, available facility, course and content
t hrough questionnaires at the end of each academ c session and al so i nfornal
feedback on content rel evance, teaching conpetency, classroom nmanagenent,
students’ participation, course duration, curricular and other activities.

Enpl oyers: Enployer’s appraisal of the curriculumis obtained through formal
(or) informal feedback on content rel evance, adm ssion process, fess process,

cl assroom managenent, students’ participation, admnistrative process,
curricular and other activities. Alumi: The Alummi acts as a rich source of
updating the curriculum Qur Faculty conduct informal interviews to elicit
feedback about the rel evance of the course content, coverage, etc. Interaction
wi th them provi des feedback on the rel evance of the course content, nethods of
teachi ng and use of teaching aids based on the needs in the community. Every
year alummi neeting organize in which feedback form questionnaires based given
to the every alumus related to adm nistrative | aw, teaching nethods, avail able
facility. Parents: They too are active participants in alnost all the
activities of the college. A healthy interaction with the parents is
facilitated and encouraged. The neetings of the parent teachers association
hel d provi de suggestions on acadeni c engagenents and al so feedback from
questionnaires based given to the every parents related admnistrative | aw,
teacher behavi our, student progression, available facility. College is having
the well established curriculumfraned to analyze the useful ness and suggest
reframi ng the curriculumwe collect curriculumfeedback fromthe stakehol ders
of the college such as 1. Students 2. Alummi 3. Parents and 4. Teachers. Each
and every aspects of the curriculumis systematically evaluated and the sanme is
provided to the | QAC nmenbers. The feedback has been anal ysed based on the
followi ng paranmeters: Course Content, Learning resources, admnistrative |aw,
enpl oyability, noral values, efficiency of teacher and teachi ng net hodol ogy. -
The overal |l feedbacks from various stakehol ders about curriculum are good. -
The resources of learning are adequate. ¢ Comuni cation skills and



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9086_Projects_undertaken_1622098328.xlsx

Enpl oyability skills are to be enhanced -
effectiveness of teaching nethodol ogy is good.

Efficiency of teachers

and

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCA Conput er 30 39 30
BPEd Physi cal 100 100 100
Educati on
BEd Educati on 50 50 50
PGDCA Conmput er 60 86 60
PGDYED Yoga 45 88 45
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 497 Nill Nill 22

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 22 10 7 7 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

NSM offers a highly-efficient Mentoring system through which a group of students consisting of 10-16 students
are assigned to a faculty member at the commencement of the program. Mentors meet their students and guide
them with their studies and extra-curricular activities. They also provide advice relating to selection of major,
career guidance and personal problems. The mentors act as guides to the students during their final projects and
entrepreneurship. The mentoring system of NSM ensures that the students adapt to the dynamic learning
environment and lead their ways into highly successful careers. The institute has an integrated mentoring system
where the faculty acts as a link between the students and the institution and performs the following functions- ¢
Mentors are assigned to monitor and guide students all through the years. « Mentors coordinate with the parents
regarding the progress of the students. « Mentors also keep track of the mentees’ performance during the
internship by continuous interaction with the School. « Mentors communicate with fellow faculty and promote
mentees at the time of difficulty / opportunity to help them develop further in their areas of interest. The HODs
(Head of the Department) of various Departments also act as a mentor and monitor different activities of the
assigned mentors and the students. The HODs will - « Meet all mentors of his/her department at least once a
month for the reviewing of proper implementation of the system. « Suggest and advise mentors whenever



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9086_Demand_ratio_1622099614.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9086_ict_tools_1612867161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9086_e_resource_1612867159.xlsx

necessary. ¢ Initiate administrative action on a student (when necessary). « Give a detailed report of the
mentoring system to the Head of the Institute time to time.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

497 22 1:23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

22

22

Nill

1

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCA PRSU107 3 Year 23/ 04/ 2018 18/ 06/ 2018
BCA PRSU107 2 Year 23/ 04/ 2018 07/ 07/ 2018
BCA PRSU107 1 Year 23/ 04/ 2018 24/ 07/ 2018
BEd PRSU185 | Senester 05/ 01/ 2018 10/ 04/ 2018
BEd PRSU185 Il Semester 06/ 06/ 2018 27/ 08/ 2018
BEd PRSU185 [l Serester 06/ 01/ 2018 04/ 04/ 2018
BEd PRSU185 |V Senest er 31/ 05/ 2018 03/ 08/ 2018
PGDCA PRSU67 | Senester 13/ 01/ 2018 10/ 04/ 2018
PGDCA PRSU67 Il Semester 25/ 06/ 2018 14/ 09/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

| evel
tutori al

syl | abuses,

fram ng significant
.The reforns are as follows:
classes to clarify doubts and re-explaining the critical
3. Topic w se question
4. Students are encouraged to sol ve

compl eting all

subj ect s.

1. Renedi al

Unit tests are conducted prior to session exam nations.

banks are provided for all
previ ous years University Exam question papers.
col | ege taken pre-annual or
answer sheet given to the student within two days and nmention mark there report

senest er

5. After

exam and after

The institute has taken efforts to inprove the performance of students by
reforns in Continuous Internal evaluation at the institute

neasures are taken by conducting

topics. 2.

subj ect
eval uat ed



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9086_Evaluation_1612950597.xlsx

card. 6. Mienonics and m nd mapping are included as an innovative practice. 7.
The institute regularly conducts, group discussions, sem nars and guest
| ecture. 8. Poor performance due to frequent absenteeismis dealt by sending
registered letters to the parents of such students. 9. The institute
effectively uses WhatsApp group for the exam section wherein all the notices
related to the exam nation and acadeni cs can be circul ated and comunicated to
all students. 10. Monitoring the inprovenent in | earning of slow learner and
encour agi ng the advanced |l earners by reviewing their performance in exans. 11.
The Coll ege is one of the exami nation centers for university exani nations.

I npact: These reforns have resulted in substantial inprovenent in student’s
performance through conprehension of difficult topics, inproved tine
managenent, enhanced witing skills and individualized attention resulting in
refining their cognitive,. This has significantly enhanced the pass percentage
and academ c excel |l ence of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is prepared by institute for all courses before
commencenent of every senester and yearly exam declaration of In
Semester/ Yearly Exami nation plans of departnent, md-review of attendance and
defaulter list generate, review of performance of various exam schedul es of
sem nar, project work and test results. It is displayed on departnental notice
boards. Subject [oads are allocated to faculty menbers well before advance so
that they could make the plans. Every faculty nmenber prepares teaching plan for
each theory and | aboratory courses before the start of the senester and year.
Acadeni ¢ cal endar is the back bone of various teaching-Iearning plans prepared
before start of every senester. Teaching plan includes Lecture nunber, Unit
nunber, content of syllabus to be covered, nethods of delivery, nodern tool,
papers referred, text book/reference book, website referred etc. Every
departnent in the institute keeps an eye on the quality of the teaching
| earning by-daily nonitoring of teaching learning activities by the head of the
departnent and respective class coordi nator, continuous counseling through
departnent neetings, students feedback on teaching- learning activity, brain
storming in the neetings for different teaching strategies, |In Semester
Exam nati ons having different nodules, result analysis, The institute refers
t he academic cal endar to adhere the planned curriculum and other activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nspecol | ege. i n/poco. htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination

examination
prsul07 BCA Conmput er 21 21 100
prsul87 BPEd Physi cal 60 60 100

Educat i on

prsul85 BEd Educati on 46 46 100
PRSUG7 PGDCA Conput er 59 55 93. 22
PRSU113 PGDYED Yoga 44 44 100



http://www.nspecollege.in/poco.html

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. nspecol | ege. i n/SSS. ht n

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Green Conputing and
Advance Technol ogi es

CS Depart nent

01/ 12/ 2017

Mot i vati on Speech By
Dr. O P. Was In Conputer
Science in Chhattisgarh

CS Depart nent

14/ 12/ 2017

One Day Workshop State

One Day Workshop State

18/ 02/ 2018

of I nportance of
Physi ot her apy Ki nesi ol ogy
i n Modern Day

Level on Personality Level on Personality
Assessnent Assessment B.Ed./ B.P. Ed.
Depart nent
One Day Workshop on Al'l Depart nent 17/ 03/ 2018
Capacity Building with
Speci al Reference to NAAC
One Day Workshop on Rol e B. P. Ed. Depart nent 24/ 03/ 2018

Wor kshop on Art Educati on

B. Ed. Depart nent

27/ 03/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9086_Pass_percentage_1622100409.xlsx
http://www.nspecollege.in/SSS.html

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1000 1500 2000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Not Applicabl e Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal BPEd. Dept. 5 4. 31
I nt er nati onal B. Ed. Dept. 5 5.14
I nt ernati onal CS Dept. 2 4.5
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI | Nill

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem Nill 8 12 Nill
nar s/ Wor kshops
Resour ce Ni |l Nill Nill 6
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9086_journals_notified_on_UGC_1622187479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9086_Faculty_participation_1622189062.xlsx

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Awar eness Heal th
Check Up Canp(Vill.
- Thel kabandhe)

activities activities

Swachat ha Abhi yan Red cross 14 162
(Vill.-Grol aha)

One Day Soci al Red cross 11 106

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Heal t h Awar eness
Canp

Best Student in
Canp

Gram Panchyat
Thel kabandhe

5

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender |ssue Net aj i Subhas I nnovation in 8 102
Col I ege(l QAC |Gender Equality
CELL) to Pronote Grl
Child for his
Educati on Job
Heal th Red One Day 11 106
Awar eness Canp cross/ Gram Soci al
Panchyat Thel ka Awar eness
bandhe/ Govt . Heal th Check Up
Hospi t al Camp(Vill. -
Abhanpur Thel kabandhe)
Swachh Bhar at Red Swachat ha 14 162
cross/ Gram Abhiyan (Vill.-
Panchyat G rola G rol aha)
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

I nternship 46 COLLEGE 120
BEDI | | SEM

I nternship 50 COLLECE 30
BEDI | SEM

I nternship 63 COLLECGE 30
BPEDI | | SEM

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9086_Extension_1622189657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9086_Awards_for_extension_1622189672.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9086_Students_in_extension_1622193256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9086_Collab_activities_1622193655.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship School Tea Govt. 11/07/ 2017 28/ 02/ 2018 159
chi ng/ Spot sP M ddl e
T Internship school
Perm ted By ( Gat apar a)
DQ(District
Educati on
O ficer)
I nternship School Tea Govt. 11/ 07/ 2017 28/ 02/ 2018 159
chi ng/ Spot sP M ddl e
T Internship school
Perm ted By (Grola)
DO(Di strict
Educati on
O ficer)
I nternship School Tea CGovt. 11/07/ 2017 28/ 02/ 2018 159
chi ng/ Spot sP M ddl e
T Internship school
Perm ted By (Khol a)
DO(Di strict
Educati on
O ficer)
I nternship School Tea CGovt. 11/07/ 2017 28/ 02/ 2018 159
chi ng/ Spot sP M ddl e
T Internship school
Permted By [(Block Col on
DQ(Di strict |y, Abhanpur)
Educati on
O ficer)
I nternship School Tea Govt . 11/ 07/ 2017 28/ 02/ 2018 159
chi ng/ Spot sP M ddl e
T Internship |school (Naya
Perm ted By kbandha)
DQ(District
Educati on
O ficer)
I nternship School Tea Govt. H. S 11/07/ 2017 28/ 02/ 2018 159
chi ng/ Spot sP |School (Gonda
T I nternship [para, Abhanpu
Perm ted By r)
DQ(District
Educati on
O ficer)
I nternship School Tea Govt. H S 11/07/ 2017 28/ 10/ 2018 159
chi ng/ Spot sP |School (Jaman
T Internship gaw)
Perm ted By




DO(Di strict
Educat i on
O ficer)

I nternship

School Tea
chi ng/ Spot sP
T Internship
Perm ted By
DQ(Di strict

Educati on

O ficer)

Govt. H. S
School ( Thano
d)

11/ 07/ 2017

28/ 02/ 2018 159

I nternship

School Tea
chi ng/ Spot sP
T Internship
Perm ted By
DQ(Di strict

Educati on

Oficer)

Ji vodaya
H. S. School (
Ji vodayanaga
r, Abhanpur)

11/ 07/ 2017

28/ 02/ 2018 159

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

Jivodaya H S. Sch
ool (Ji vodayanagar, A
bhanpur)

05/ 02/ 2018

Trai ni ng
Canp, Mast er
Trai ner, Referee
for Sports
Conpetition and
Pl acenment

152

Bal I Badmi nton
Uni on Rai pur

05/ 02/ 2018

Trai ni ng
Canp, Mast er
Trai ner, Referee
for Sports
Conpetition and
Pl acenent

152

Vol | eybal I Uni on
Rai pur

05/ 02/ 2018

Trai ni ng
Canp, Mast er
Trainer, Referee
for Sports
Conpetition and
Pl acenent

152

At hl etics Union
Rai pur

06/ 02/ 2018

Trai ni ng
Canp, Mast er
Trai ner, Referee
for Sports
Conpetition and
Pl acenent

152

Hockey Uni on
Rai pur

06/ 02/ 2018

Trai ni ng
Canp, Mast er
Trainer, Referee
for Sports
Conpetition and
Pl acenent

152



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9086_Linkages_1622612599.xlsx

Gymmasti c Uni on 06/ 02/ 2018

Rai pur

Trai ni ng 152
Canp, Mast er
Trainer, Referee
for Sports
Conpetition and
Pl acenent

Basket bal | Uni on 07/ 02/ 2018

Rai pur

Trai ning 152
Canp, Mast er
Trainer, Referee
for Sports
Conpetition and
Pl acenent

Foot bal | Uni on 07/ 02/ 2018

Rai pur

Tr ai ni ng 152
Canp, Mast er
Trai ner, Referee
for Sports
Conpetition and
Pl acenent

Judo Uni on Rai pur 07/ 02/ 2018

Tr ai ni ng 152
Canp, Mast er
Trai ner, Referee
for Sports
Conpetition and
Pl acenment

Sports Psychol ogy 08/ 02/ 2018

Associ ati on Rai pur

Tr ai ni ng 152
Canp, Mast er
Trai ner, Referee
for Sports
Conpetition and
Pl acenent

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3.5

3.43

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Newl y Added
Cl assroons with LCD facilities Newl y Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting

Sem nar Hal | s

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/MoU/9086_MoU_1622094842.xlsx

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Opec- SOUL Ful l'y 2.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11053 2738171 679 174503 11732 2912674
Books
875 214375 75 19275 950 233650
Ref er ence
Books
e- Books Nill Nill 1 5000 1 5000
e- Nill Nill 1 5000 1 5000
Journal s
Li brary 1 30000 Nill Ni |l 1 30000
Aut omat i on
CD & 38 16000 Nill Nill 38 16000
Vi deo
Journal s 556 70146 13 11200 569 81346
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 61 61 2 2 2 3 10 12
g
Added 0 0 0 0 0 0 10 0
Tot al 61 61 2 2 2 3 20 12
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9086_augmentation_details_1622102311.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9086_Library_1622101706.xlsx

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

M. Prakash Sahu
htt ps://wwv. yout ube. coml wat ch?v=dTSpKKu
3pZ0

Smt. Triveni Sahu
htt ps: //wwv. yout ube. conf wat ch?v=HFcRF-
| C648

M. Satish Sahu
htt ps: //wwv. yout ube. comi wat ch?v=MIQoeCp
R Uk

M. Vinay Yadav
ht t ps: //wwuv. yout ube. conf wat ch?v=0vvz9t U
HE681

Snmt. Richa Sharm
htt ps: //wwv. yout ube. coml wat ch?v=LSEYN52
LxGE

M. Avi nash Verna
ht t ps: // wwv. yout ube. com wat ch?v=vW NaFI

Fr-g

M. Sant osh Shar na
ht t ps: // www. yout ube. coml wat ch?v=Xs52A4u
6S1A

Dr. Yogesh Agrawal
ht t ps: // www. yout ube. comi wat ch?v=nTbt Rc5
8u78

Dr. Rakesh Tiwari
ht t ps: // www. yout ube. com wat ch?v=3gneVbb

f ZNQ

M. Sagar Darokar
ht t ps: / / www. yout ube. conf wat ch?v=DAFj vXX
haXMm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6 5.75 6 5.71

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The College follows a structured policy of augnenting infrastructura
facilities as a catalyst for ensuring acadenic excellence. New infrastructure
is created and existing upgraded to keep pace with changi ng needs that arise

because of acadeni c growth and devel opnent. The Managenent of the coll ege
nonitors the physical infrastructure and |l ooks into the requirenents on a
regul ar basis. Al the heads of department and conmittees are required to
submt their infrastructural requirenents by filling up a formprior to the
preparation of budget for the new acadenic session. This are tabled in the | QAC



https://www.youtube.com/watch?v=dTSpKKu3pZ0
https://www.youtube.com/watch?v=dTSpKKu3pZ0
https://www.youtube.com/watch?v=HFcRF-lC648
https://www.youtube.com/watch?v=HFcRF-lC648
https://www.youtube.com/watch?v=MTQpeCpR_Uk
https://www.youtube.com/watch?v=MTQpeCpR_Uk
https://www.youtube.com/watch?v=0vvz9tUH68I
https://www.youtube.com/watch?v=0vvz9tUH68I
https://www.youtube.com/watch?v=LsEYN52LxGE
https://www.youtube.com/watch?v=LsEYN52LxGE
https://www.youtube.com/watch?v=vWiNaFIFr-g
https://www.youtube.com/watch?v=vWiNaFIFr-g
https://www.youtube.com/watch?v=Xs52A4u6S1A
https://www.youtube.com/watch?v=Xs52A4u6S1A
https://www.youtube.com/watch?v=nTbtRc58u78
https://www.youtube.com/watch?v=nTbtRc58u78
https://www.youtube.com/watch?v=3gmeVbbfZNQ
https://www.youtube.com/watch?v=3gmeVbbfZNQ
https://www.youtube.com/watch?v=DAFjvXXhaXM
https://www.youtube.com/watch?v=DAFjvXXhaXM

neetings where they are di scussed and added in the perspective plan of
infrastructural devel opnent and maintenance. It is then forwarded to the
managenent for approval. This ensures that the managenent has sufficient tine
to acquire and replace sone of the out dated facilities/equipnents by the
begi nning of new academ ¢ year. The col |l ege has adequate nunber of the
computers with internet connections and the utility software’s distributed in
different locales |ike office, laboratories, library, departnents etc. Al the
st akehol ders have equal opportunity to use those facilities as per the rules
and the policies of the institution. The central conputer |aboratory connected
in LAN is open for the students as tinme permts them the office conputers
whi ch are al so connected through the LAN is consisting of the office software
maki ng work easier and systematic are restricted their use only to the
appointed office staff. The library is also provided LAN facility for the
conputers and they are |loaded with the library software. The academ ¢ support
facilities like library, the sports and the other platfornms supporting overal
devel opment o the students |ike Conpetitive exam nation cell etc. is open not
only to the college students but also to all the stakehol der in the surroundi ng
with prior perm ssion of the authority. Accession to library is permtted at
the cost of the deposits as caution noney. A provision of the budget for the
I'ibrary maintenance is nade by the coll ege managenent. The activities |ike
fum gation and keeping library clean is done frequently by library staff. The
sport departnment of the college is nmeritorious and sone credit defiantly goes
to the adequate infrastructure of this departnment consisting of the |Indoor Hal
and the 400 neter running track which can be used by student staff and the
| ocal community out of which the outsiders are nmade t for using the indoor
stadi um at the cost of some maintenance of that facility is done with the help
of the College by itself

http://nspecollege.in/inst.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NSM Col | ege 30 218280
frominstitution Schol arshi p

Fi nanci al Support
from O her Sources

a) Nati onal Chhati sgarh State 386 4717990

Schol ar shi p, EKal yan

schol ar shi p(Jhar kha
nd State)

b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Medi tati on 27/ 11/ 2018 220 Heart Ful |l ness
Organi zati on
Personal ity 01/ 09/ 2017 31 col l ege itself
Devel opnent



http://nspecollege.in/inst.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9086_Scholarships_1622611846.xlsx

Communi cati on 01/ 09/ 2017 172 college itself
Ski |1
Art Craft 02/ 10/ 2017 53 college itself
Language Lab 01/ 09/ 2017 497 college itself
Bri dge Course 01/ 08/ 2017 12 college itself
Medi tati on 27/ 11/ 2018 220 Heart Full ness
Organi zati on
Yoga 01/ 09/ 2017 114 college itself

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Car eer Nill 276 Nill Nill
Counsel I'i ng
Conpetitive
Exami nat i on
Gui dance
Program (BY
I AS
Acadeney)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

higher education

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sar aswat i 48 5 Ni | Nill Nill
Shi shu
Mandi r Hi gh
School , Kur ud
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9086_Development_Schemes_1622611955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9086_Guidance_1622178532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9086_Placement_1622095065.xlsx

2018 1 B. P. Ed. Physi cal Pt. RS U M P. Ed.
Educat i on Rai pur
2018 2 B. Ed. Educati on Graci ous M ed.
Col | ege
Abhanpur
2018 1 BCA Comput er Kal i nga MCA
Sci ence Uni versity
2018 1 BCA Comput er Rungt a MCA
Sci ence G oup of col
| ege, Bhi | ai
2018 1 BCA Conput er NI T Janshe MCA
Sci ence dpur, j harkha
nd
2018 1 BCA Comput er Guru MCA
Sci ence Ghasi das
Central Univ
ersity,Bilas
pur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

SET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

(Chhattisgarh State)

Activity Level Number of Participants

Kho- Kho Conpetition Uni versity Level (Pt. 150

R S. U Raipur)
Cross Country Uni versity Level (Pt.

Conpetition R S. U Raipur)

Bal I Badmi nton Uni versity Level (Pt. 80
Conpetition R S. U. Raipur)

Athletics Conpetition Uni versity Level (Pt. 270
R S. U Raipur)

At hl etics Conpetition Sector Level 270

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Uni versity

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Al Nat i onal 1 Nill AB/ 451 Saur bh
I ndi a Verr ma
I nter



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9086_Progression_1622179772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9086_Qualifying_1622178766.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9086_Activities_Organised_1613367889.xlsx

Bal | - Badmi
nton(Parti
ci pant)

2017

Al
I ndi a
I nter
Uni versity
Bal | - Badm
nton(Parti
ci pant)

Nat i

ona

Nill

XX/ 35325

John
Ni shad

2017

Al
I ndi a
I nter
Uni versity
Bal | - Badmi
nton(Parti
ci pant)

Nat i

ona

Nill

XX/ 7822

Fatte
Lal

2017

Al
I ndi a
I nter
Uni versity
Bal | - Badmi
nton(Parti
ci pant)

i ona

Nill

YY/ 59168

Mani sha
Chandr akar

2017

Al'l
I ndi a
I nter
Uni versity
Bal | - Badmi
nton(Parti
ci pant)

i ona

Nill

WV 4582

Anita
Yadav

2017

Al
I ndi a
I nter
Uni versity
Bal | - Badm
nton(Parti
ci pant)

i ona

Nill

ZZ/ 39075

Poonam
Sonwani

2017

Al
I ndi a
I nter
Uni versity
Taekwondo(
Partici pan

t)

Nat i

ona

Nill

AC/ 27888

Raj n
Githl ehre

2017

Al
I ndi a
I nter
Uni versity
Taekwondo(
Partici pan

t)

Nat i

ona

Nill

AC/ 28797

Si dharth
Dubey

2017

Al
I ndi a
I nter

Nat i

ona

Nill

AC/ 27540

Keshav
Kumar




Uni versity
Squash( Par

ticipant)
2017 All Nat i onal 1 Nill XX/ 38972 Suni dhi
I ndi a Pandey
I nter

Uni versity
Squash( Par
ticipant)

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Coll ege creates a platformfor the active participation of the students in the
various academ ¢ adm nistrative bodies including other activities. This
enpowers the students in gaining | eadership qualities, rules, regulations and
execution skills. Its selection, constitution, activities and funding: 1. Each
council has a representative council, which is called Cass Commttee and
i ncludes student nenbers too. 2. The student nenbers bring forward the views
and suggestions of the entire class with respect to the faculty, subjects,
syl l abus and other things related to the class. 3. The conposition of student
menbers is of one topper, one average and one slow | earner ( the one who has
nmore integrity with other students) of each section are nom nated as cl ass
representatives, for all the sections froml Year to Final Year. 4. The Student
Counci| hel ps students share ideas, interests, and concerns with lecturers and
principal. They often also help raise funds for -w de activities, including
soci al events, conmunity projects, hel ping people in need and coll ege reform
5. Various progranms |ike paper presentations, workshops and sem nars are
organi zed by these bodies every year. The Student are nenbers of : 1. Student
Counci| headed by the principle and vice-principle of the college. 2. Anti-
Raggi ng Conmmittee has student representatives. 3. Various conmittees nenber
al so student having. 4. Alummi neeting al so previous student work as a nenber.
The funding for various activities of the internal college bodies is provided
by the Col | ege Managenent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, Society Nunber: 36323 The association is registered with office of
theChhattisgarh Societies registration act, 1973. Dated: 1805 2017 at

Rai pur, Chhatti sgar h.

5.4.2 — No. of enrolled Alumni:

155

5.4.3 — Alumni contribution during the year (in Rupees) :

24000

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Associ ation of the college is forned. Two Tines Meting Organize in
2017-18 year 1. 03/09/2017 in which 155 Alumi participate 2. 24/06/2018 in
whi ch 99 (Al umi Parents) participate

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9086_awards_in_activities_1613370554.xlsx

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Internal Assessnment can be conduct at departnent |evel. 2.

Wor kshop/ Conf er ences/ Facul ty Devel opnment programwi || be conduct at departnent
level. 3. Regular Staff Council Meeting is conducted. 4. Participative
Managenent Several types of conmittees have been constituted to pronote the
quality of the college. As a commttee’ s nenber (Student, Teacher and nenbers
of the CGoverning Body) are present and neetings are taken fromtine to tinme. To
oversee the effectiveness of individual faculty regular academ c revi ew
neetings are conducted at the end of internal assessnment and rectify any
omi ssion on the part of the individual faculty to cone to the right path

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students very year, the list of nmerit and
nati onal played students is publishedin
news paper and col | ege nagazi ne. Qur
col l ege al so organi ze sunmer canp for
secondary and hi gher secondary schoo
students in various categories |like
conmput er, sport, yoga and dance. due to
whi ch admi ssion in all the courses in
our college every year would be
100Per cent age

I ndustry Interaction / Coll aboration Nunber of MOU relate to
I ndustri es/ School / Job
Orientation/ Coll aboration/society is
43.

Human Resource Managenent 1. Faculty and Staff are encouraged
to participate self-devel opnent
programes. 2. Adm nistration supports
faculty, staff and students with
necessary and rel evant support to
optimze their work. 3. ?Non Teachi ng
staff support for infrastructural
requirements especially electricity,
wat er supply and routine naintenance.

Li brary, | CT and Physi cal 1. The vol unme of new journal,
Infrastructure / Instrunmentation conference and curriculumrel ated books
are added to library. 2. The coll ege
boosts a wel | -stocked and digitalized
central library with college and
departnent-w se division to ensure
easy, quick and efficient access to
desired data. 3. W-Fi canpus. 4. OPAC
Software is provided for personal
assi stance to each and every user while
accessing the library books. 5. Various
Cl ass/ Seminar Hall with LCD projector,




systemwith internet connection. 6. E-
library and E-journals resources and
inflibnet avail able for student’s and
teacher’s. 7. Verm conpost Unit and
wat er harvesting system avail abl e. 8.
Sol ar energy Systemis avail able. 9.
400 M. Track with latest sports
equi prent are avail able. 10. Wl
established |lab is avail abl e depart nent
wi se.

Research and Devel oprent

Coll ege Only Run UG Level Courses.

Exam nati on and Eval uati on

Fol | owi ng pattern are used for
Exam nation and Eval uation  Effective
i npl ementati on of the eval uation
reforms is done both at external and
internal level. Staff council neetings
are organi zed exami nation schedule is
formul ated for internal evaluation and
al so nention in academ c cal endar
departnent wi se. ¢ The schedul es for
two nminor tests are prepared and
di spl ayed on the notice boards. After
assessing papers are distributed to the
students and whenever the performance
is not satisfactory, the student is
counsel ed by the faculty acaden c co-
coordi nators and the Principal. < For
the internal assessnent of students are
continuously eval uated on the basis of
witten test, term paper, sem nar
presentation, projects, quiz, group
di scussi ons, e- reports, assignnents,
ext ensi on work, open book test etc. -
Ext ernal exam nation and evaluation is
done by the university. ¢ Teachers
performinvigilation duties regularly
for internal and external exam nations.
o After conpleting internal exam nation
of all paper eval uated answer sheet
given to the student within tw day and
nmention nmarks there report card. « Wek
student give renedial class and join to
the re-exam ¢ They eval uate answer
scripts of exami nations and al so set
question papers for the university
exam nations. ¢ The college is one of
t he exam nation centers for university
exam nati ons.

Teachi ng and Lear ni ng

W are using LCD, ICT tools to
enhance the quality of teaching and
| earning. 1. Annual Preparations -
Departnmental Academ ¢ Cal endar -
Lecture plans ¢« Course | earning
bj ectives and Course Qutcones « Topic
| earni ng Obj ectives and Qut cones -
Lecture notes ¢ Updating the library

wi t h appropriate books as suggested by




the faculty ¢ Mdifying the
| aboratories to cater for the needs of
revi sed syl |l abus and new equi pnent and
technol ogy. 2. Mnitoring the teaching
process through ¢ feedback taken from
student’s regular basis. ¢ Audit of
compl eted syl | abus (Weekly) ¢ Result
anal ysis at the end of each unit
test/pre-annual exam nation. 3.
Addr essi ng i ssues of individual student
 Additional classes for slow learner’s
e Personal guidance to students
approaching with difficulties. e
Mentori ng of students to notivate 4.
Addressing issues related to course -
Extra |l ectures/renedial class/tutorial
class are allocated in the tine table
for courses of difficult nature. -
Teachi ng net hodol ogy wor kshops are
conducted ¢ Lectures are conducted on
prerequisite topics ¢ Assignnents are
given to students to get additional
know edge supporting to curricul um

Curricul um Devel opnent

The institution devel ops various
action plans for the effective
i mpl ementation of the curricul um
t hrough which the objectives of the
institution are achieved. Al the
departnents prepare the action plan at
t he begi nni ng of each acadenic year.
Regul ar review and reporting is made in
the general body neeting of the faculty
and nmeasures are taken on activity
whi ch coul d not be inplenented. The
i mpl ementation of the curriculum and
the academic plan is nonitored by the
head of each departnent Reporting to
| QAC at the end of the academ c year
nmakes the process very systenmatic. Role
of Teacher in curriculum devel opnent 1.
Devel opi ng Acadeni ¢ Cal endar 2.
Organi ze renedial tutorial classes
every week. 3. Inplenentation of
curriculum 4. Senester w se
preparation of teaching plan. 5. The
Princi pal and Head of the Departnment
nmoni tor the progress of the syllabus.
6. Monthly Performance Report (MPR)
Submit by HOD in prescribe format per
nont h.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

None Technol ogy are use planni ng and
devel opnment is totally based on m nutes
of neeting.




Adm ni stration

Software Package is used |ike M-
Word, Ms- Excel and of fi ce managenent
software, for attendance snart office

Sui t, For Canera Hi kvi si on.

Fi nance and Accounts

Tally ERP 9.0 Software Package is
Used. every year bal ance sheet show in
our coll ege website.

St udent Admi ssion and Support

O fice Software and University Portal
are available for online adm ssion and
enrol | ment Generati on.

Exam nati on

The valuation is conducted under the

att endance seat

onl i ne.

surveill ance of CCTV caneras at
recogni zed val uati on centers.

Setting

of paper is done by Conputer.Exam form
also fill by student in university
portal and also get admt card and

by university portal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 M. Sagar Nat i onal Net aj i Subhas 500
Dar okar Sem nar on Col | ege
Crypt ogr aphy
and Net wor k
Security
2017 M. Nat i onal Net aj i Subhas 500
Pr akaskchand Seni nar on Col | ege
Sahu Crypt ogr aphy
and Net wor k
Security
2017 Ms. Shi kha Nat i onal Net aj i Subhas 500
Agr awnal Sem nar on Col | ege
Crypt ogr aphy
and Net wor k
Security
2017 M. Satish Nat i onal Net aj i Subhas 500
Sahu Seni nar on Col | ege
Crypt ogr aphy
and Net wor k
Security
2017 Dr. Rakesh Nat i onal Net aj i Subhas 500
Ti war i Seni nar on Col | ege
Crypt ogr aphy
and Net wor k
Security
2017 Dr. Yogesh Nat i onal Net aj i Subhas 500
Agr awal Sem nar on Col | ege




Psychol ogi cal
Counsel I'i ng
Techni ques for
student and
St udent
At hl et es
Nat i onal
Sem nar on
Psychol ogi cal
Counsel I'i ng
Techni ques for
student and
St udent
At hl et es

2017

Dr. Ashish
Di wan

Nat i ona
Sem nar on
Psychol ogi cal
Counsel I'i ng
Techni ques for
student and
St udent
At hl et es

Net aj i Subhas
Col | ege

500

2017

M. Naresh
Sahu

Nat i ona
Sem nar on
Psychol ogi cal
Counsel I'i ng
Techni ques for
student and
St udent
At hl et es

Net aj i Subhas
Col | ege

500

2017

M. Vi anay
Yadav

Nat i ona
Sem nar on
Psychol ogi cal
Counsel I'i ng
Techni ques for
student and
St udent
At hl et es

Net aj i Subhas
Col | ege

500

2017

M. Vi anay
Yadav

short term
course in yoga
By pt.rsu
rai pur

Net aj i Subhas
Col | ege

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 Nill Di gi tal Nill 1
Admi ni stra 12/ 10/ 2017 |12/ 10/ 2017
tive



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9086_Faculty_Emp_1622108676.xlsx

Trai ni ng
by (Pt.
R S. U)
2017 Legal Legal 21 5
A d Aid 11/11/2017 |11/ 11/ 2017
Lecture Lecture
2018 One Day One Day 21 5
Wor kshop Wor kshop |18/ 02/2018 |18/ 02/ 2018
State State
Level on P |Level on P
ersonality |ersonality
Assessnent |Assessnent
2017 One Day One Day 21 8
Wor kshop Wor kshop |17/03/2018 |17/ 03/ 2018
on on
Capacity Capacity
Bui | di ng Bui | di ng
Wi th W th
Speci al Speci al
Ref erence | Reference
to NAAC to NAAC
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short term
course in yoga
By pt.rsu
sponsered by
UGC Rai pur

27/ 01/ 2018

29/ 01/ 2018

Mot i vati on
Speech By
Dr.OP. Was In
Conmput er
Science in
Chhattisgarh

21

14/ 12/ 2017

14/ 12/ 2017

G een
Conmputing and
Advance
Technol ogi es

01/ 12/ 2017

01/ 12/ 2017

One Day
Wor kshop on
Rol e of
| rport ance of
Physi ot her apy
Ki nesi ol ogy in
Moder n Day

24/ 03/ 2018

24/ 03/ 2018

Wor kshop on
Art Educati on

27/ 03/ 2018

28/ 03/ 2018

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9086_Development_training_programmes_1622109491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9086_Training_Programmes_1622110455.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Private Limted, Raipur

Private Limted, Raipur,
Enpl oynment Provi dent Fund

Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Nati onal | nsurance Nati onal I nsurance Nati onal | nsurance

Private Limted, Raipur

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes Institution conduct

and External Audit nechan

checked by the Netaji

The budget of

whi ch i ncludes the recor

Ext er nal
Accountant firmfor
in 2017. There were no ngj

with it a stock register

i ndependent
Programes are audited separately.

t he external

i nternal and external

ism |nternal

Subhash Col | ege Society’s Chartered Accountant.
is al so maintai ned which has all
regardi ng any purchase nade in the College and is audited by the nanagenent.
units like the PTA , Al umi

ds of all

or audit objections. Only a

financi al
accounts are checked regularly. For this there is a provision for

Audit Col | ege account ant
expendi ture sheet under the gui dance of the principal

the Coll ege every nonth. This is then sent to the Provincial

audit regularly. The

bot h | nternal

prepares incomne
conm ttee of

where it is

Al ong

the infornation

financi al

and Career Oiented

Each Departnment maintains a stock register

ki nds of purchases done by the departnent.
The auditing of the stock register of each departnent

is done by the teachers.

Audit College has hired the services of a highly proficient Chartered
audit of the accounts.

The | ast audit was done
few m nor objections were

rai sed and they were duly rectified and dropped.

year(not covered in Criterion III)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
2079682
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Pt.R S. U., Rai Yes | QAC, Net aj i
pur (PrivateCol Subhas Col | ege
| egeDevel opnent
Constitute)

Admi nistrative Yes Pt.R S. U., Rai Yes | QAC, Net aj i
pur (PrivateCol Subhas Col | ege
| egeDevel opnent

Constitute)




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Each departnent in the institution conducts parent teachers neeting every nonth
second or third Saturday to obtain the feedback of their Wards to inprove the
qual ity of education. Mentor neeting is conducted for the students by the
i ndi vidual faculty to ensure the inprovenent in academ cs and co-curricul ar
activities. The purpose of this neeting is to conduct the SWOT (Strength,
Weakness, Threats and Qpportunities) anal ysis of students.

6.5.3 — Development programmes for support staff (at least three)

1. Communication Skill Program Organize. 2. Every Year, Wrkshop are organize
by the coll ege and the university for supporting staff, in which all the
support staff in our college take part in regular basis. 3. Technical training

program organi ze.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Teachers may be encouraged to acquire higher qualification through research
Lectures and wor kshops have been organi zed on various aspects of research, to
update and notivate staff for undertaking research. This coupled with
facilities of fered has encouraged One teachers to conplete Ph.D, and four to
pursui ng one to conplete MPhil and two pursuing. this has led to an increase
in the nunber of research paper publications by faculty nenbers. 2. Conplete
Aut omation of Library and digital library may be provi ded: Conpl et e aut omati on
of the library has been acconplished with the incorporation of barcoding to the
exi sting custom zed software. Barcoding has led to maintaining error free data
of book circulation and efficient stock taking. The library software is
facilitate easy inport and track user data. Sone efforts are nade in the
direction of digital and virtual library. The library has created a “Virtua
Li brary Page” available through LAN, which provides links to external online
resources |like websites, e-journals, databases and offline resources like
library database, scanned copi es of question papers,indexed pages of journals,
etc. This page gives links to in house and external sources of information. It
has hel ped to generate awareness anpng users about the variety of resources
avai l abl e. Staff and students use this facility extensively for reference work.
3. I nprovenent and mai ntenance of infrastructure and providing greater sports
facilities needs to be urgently undertaken: CQur College heaving 400 hundred
neter track and various sports equi pnent for indoor and outdoor ganme . A
conmputer | aboratory has been set up with 60 conputers, display sharing system
projection and internet facilities to cater to needs of the degree programme.
An addition of 240 sq.ft. has hel ped us to expand readi ng room and stack area
inthe library. Internet center for students has al so been enhanced wth
addi tional conputers.The renovated staff roomis now nore spacious, is equipped
with ICT facilities. There has been overall enhancenent in ICT infrastructure.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Al ummi 03/ 09/ 2017 03/ 09/ 2017 03/ 09/ 2017 155

Meet i ng




2017

Legal Ad
Lecture

11/ 11/ 2017

11/11/ 2017

11/11/ 2017

277

2017

G een
Conputi ng
and Advance
Technol ogi es

01/ 12/ 2017

01/12/ 2017

01/12/ 2017

152

2017

Mot i vati on
Speech By
Dr. O P. Was
I n Conput er
Science in
Chhattisgarh

14/ 12/ 2017

14/ 12/ 2017

14/ 12/ 2017

302

2018

One Day
Wor kshop
State Level
on
Personal ity
Assessment

18/ 02/ 2018

18/ 02/ 2018

18/ 02/ 2018

202

2018

One Day
Wor kshop on
Capacity
Bui | di ng
wi th Speci al
Ref erence to
NAAC

17/ 03/ 2018

17/ 03/ 2018

17/ 03/ 2018

247

2018

One Day
Wor kshop on
Rol e of
| nportance
of Physi ot he
rapy
Ki nesi ol ogy
i n Modern
Day

24/ 03/ 2018

24/ 03/ 2018

24/ 03/ 2018

122

2018

Wor kshop
on Art
Educati on

27/ 03/ 2018

27/ 03/ 2018

28/ 03/ 2018

96

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nnovation in 22/ 09/ 2017 22/ 09/ 2017 83 Ni Il

Cender

Equality
to Pronote Grl
Child for his
Educati on Job

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9086_Quality_Initiatives_B_1622111394.xlsx

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenent of the College net by the renewabl e energy
sources i) Environmental Consciousness and Sustainability: Environment day
cel ebrated on 05 June every year on the occasion of Environment day
cel ebration, plantation was done in the college prem ses and felicitated the
gardeners of the college for Miintaining the better Environnent inside the
coll ege. Qur College also conduct green audit on 14-08-2017 by the Dr. ML.
Nai k. 1i) Sustainability/Alternate Energy initiatives: According to average
production capacity of 23-25 units per day by the solar power plant installed
in the college, nonthly average energy production is 690 to units. At a college
own its supply fromb50 of its production fromsolar Energy Plant and 50 is
dependent on group for electrical energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No Nill

Ranp/ Rai | s Yes 1
Braille Yes Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes Nill
Any other simlar Yes Nill
facility
Speci al skill No Nill

devel opment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 2 2 02/ 10/ 2 1 Swachch G am 215
017 hata Canp| Grola
Dengue Dangu
Rescue Rescue
canpai gn and
swachhat a
m siion
2018 2 3 11/01/2 2 Soci al G am 137
018 Mass Cons| Grola
ciousness | Health
and campi gn
Communi ty and
Heal t h Jagr ukt a
Testing Shi vi r
Canp




2018 1 1 16/ 04/ 2 30 Suntrer col | ege 46
017 Canmp for | orgnize
School school
Children |l earning
(M to X) | student
(Conputer | sunmer
, canp near
ArtCraft, | vill age
Yoga, Danc and
e, school
Si ngi ng
C asses)
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Admi ssi on
Handbook

01/07/ 2017

on orientation day of the

Every year handbook
will be distributed to
the parents and Students

academ c year, which
i ncl udes syl | abus for

that acadeni c year
facilities provided in

the institution and role

of each commttee of the

college. Role of anti-

raggi ng conmmittee, safety

of the students will be
hi ghl i ght ed.

Net aj i
Jyoti Annual

Subhas
Magazi ne

05/ 06/ 2018

Magazi ne will be
publ i shed at the end of
the academ c year which

i ncludes institution
devel opnment, achi evenents
student activities,
curriculum and Co-
Curricul um of that

acadeni c year

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Swachchhat a Canp

02/ 10/ 2017

02/ 10/ 2017

Comunity Heal th
Testing Canp G am

215
Poster March G am
Grola
Soci al Mass 11/ 01/ 2018 12/ 01/ 2018 137
Consci ousness and

Grola
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Sol ar Power System As d obal

Electricity demand issue,

Coll ege installed



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9086_Inclusion_1622104443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9086_promotion_activities_1622104799.xlsx

sol ar power system for continues power supply in canpus. The sol ar power system
continues generate powers at |ower cost. The Sol ar Energy power is converted
into electricity by Photovoltaic cell system The College utilized 5KW Sol ar
Power System for the Canpus. This is Used in the canpus for Continues
El ectricity Supply. The Sol ar Energy is Consunmed by the Street Light and Sone
of the Conputers in the canpus. 2. Water Harvesting System Due to the Lake of
underground water it is inportant to do a practice for increasing water |evel.
At the tine Coll ege Have 4 Tube well up to 650 feet but there is also a problem
of water in the area as well as Canpus. Hence College Installed Two Rain Water
Harvesting systemto inprove ground water level. There is Two Soak Pits Are
Provided in both Building (Adm nistrative and Educati on Departnent Buil ding) of
the Institution. Both Water Harvesting System Has Saved Approx. 214.23 cub
nmeter Rain Water Per Annum 3. Verm Conpost Unit: Verm conmposting is the
process by which warnms are used to convert organic material (Usually Wastes) in
to hunus like material known as Verm conpost. The Institute installed
verm conpost unit in the canmpus for the plants in the Coll ege. Raw Material for
the unit usually plants leaf which is collected by the nature club menbers and
students. After Sone time it is converted into Conpost which is used for the
plants in College which is nore useful Technique for grow ng plants
Effectively. 4. Plantation: Netaji Subhas College very active about its
envi ronment and organi ze | ectures about it. Various environment rel ated
occasi on celebrate at the campus. Various student clubs and unit in the college
plant tree sanpling in and around the canpus during special events and
occasi ons to make greener and carbon neutralized canpus. 5. E-WAste Managenent:
The O d Conputers and Printers are replaced by new one w th advance technol ogy.
The conputer printer and ot her comuni cation technol ogy equi prent’s which
cannot be used are sold to vendors for recycling, and sonme equi prment’s are used
after repairing.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice: Integrated Teaching Wat is integrated teaching? “An
i ntegrated approach allows |earners to explore, gather, process, refine and
present information about topics they want to investigate w thout the
constraints inposed by traditional subject barriers”. An integrated approach
al l ows students to engage in purposeful, relevant |learning. Integrated | earning
encourages students to see the inter connectedness and interrel ationships
bet ween the curriculum areas. Rather than focusing on learning in isolated
curriculum areas, an integrated programis based on skill devel opnent around a
particular theme that is relevant to the student in the class. Students are
active |learners who research, interpret, comrunicate, and process learning to
both others and thensel ves. Inquiry approaches allow for students to construct
nmeani ng using their prior know edge on a subject, and new know edge gai ned
during the | earning process. Integrated |learning incorporates nultiple
subj ects, which are usually taught separately, in an interdisciplinary nethod
of teaching. The goal is to help students renain engaged and draw from mul tiple
sets of skills, experiences and sources to aid and accel erate the |earning
process. Integrated Teaching Includes a. Quiz b. Peer Learning: Mny
institutions of |earning now pronote instructional nethods Involving active?
| earning that present opportunities for students to fornulate their own
guestions, discuss issues, explain their viewioints, and engage in cooperative
| earning by Wrking in teans on problens and projects. Peer learning? is a form
of cooperative |earning that enhances the val ue of student-student interaction
and results in various Advantageous | earning outcones. To realise the benefits
of peer |earning, teachers nust provide intellectual scaffolding? Thus,
teachers? prinme students by selecting discussion topics that all students are
likely to have sone rel evant know edge of, they al so raise questions/issues




that pronpt students towards nore sophisticated | evels of thinking. In
addition, collaborative processes are devised to get all group nenbers to
participate nmeaningfully. c. Seminars d. Technical Videos e. Tutorials f. Hands
on Workshops Related to Curriculumg. Internship h. Projects j. Social
Awar eness and Poster presentation. Ill. Title of the practice: Mentoring System
bj ectives of the practice: The Mentoring system assigns a faculty nenber to
every student. The faculty nenber is called the nentor for the student. The
mentor plays the role of a personal nmentor for the student in all matters. For
the institute, the nentor is the first point of reference for all nmatters
concerni ng any specific student. The mentor guides the student at every step of
their stay at the institute to be successful at whatever the student takes up
The nentor personally ensures that the student is aware of all the resources
avail able to the student during their course of study at the institute. The
mentor is available to counsel the student in any nmatter of concern apart from
the curriculum al so. The Context: The Mentoring systemis relatively newin
general to a student entering the institute. The students do take sonme tine to
fam liarize and feel nore confortable with their nmentors and nost inportantly
devel op confidence in them The students neet their nmentors to consult with
themregarding the courses to take and to guide themthrough the registration
process. The students then neet their mentors before every internal assessnent
to update themon their progress in every course. The students al so see their
mentors after the internal assessnents to di scuss about their performance and
about the scope for inprovenent next tine and the steps to be taken to achieve
the same. The students m ght al so choose to neet their mentors nore regularly
for advice regarding matters which may be extra- or co-curricular or otherw se
In addition, the nentor night also choose to see any student with nore
regul arity when their academ c performance concerns the nentor. The Practice: A
mentor is a personal mentor and counsel or for a student during the duration of
stay at the institute. A nmentor represents a parent away from hone for a
student and is the first point of reference for the activities of a student
during the conplete course of study at the institute. As soon as a student
enters the institute, a faculty nenber is assigned to take over the role of a
mentor for the student. The mentor not only guides the student in academc
matters but also any matter of concern for the student. The student seeks the
advice of the nentor at every step of their course of study beginning fromthe
registration for courses at the start of every semester. The students neet
their mentors regularly. However, depending on the need, nentor conducts nore
neetings with their students and their parents. The mentor educates the student
about the various course requirenents, such as the mandated mi ni num and maxi mum
course | oad every senester, and how to choose el ectives. The nmentor hel ps the
student channel their interests and energies effectively during the conplete
course of study at the institute. The students neet their mentors for various
reasons, sone students would like extra help with the material in a course and
are shy to approach a new instructor assigned to the course. Few m ght be
facing problenms adjusting to the new environnment various places around the
institute some others would Iike to know about their options of availing
various resources at the institute. Students would |ike to know about their
options for going through internships during the break or even the benefits of
the same, few m ght want to do sone minor project work or participate in
various conpetitions in addition to their courses, sone other mght want to
know their options after graduation and how to figure out where they would fit
in better. At tinmes the students might just need soneone who can give them
personal time and attention by listening to their struggles in transitioning to
a hi gher education environnment and finally in becom ng a constructive nmenber of
soci ety. Evidence of success: The nobst inportant evidence of success for the
mentoring systemis fromthe testinonials of the End users. The students and
their parents have been very happy with the nmentoring system Generally, for
the conpl ete duration of the course of study of a student any one faculty




menber has been effective in nonitoring the role of a mentor. The behavi or of
the students on the canpus in general has w tnessed a trenendous i nprovenent
and the students are much happi er and contended with their course of study at
the institute after the inplementation of the nmentoring system The pass
percentage and the average academi c perfornmance of the students have al so
achi eved greater heights with the nentoring system sone student got place 1st
rank in university. Sone students have presented thenselves as quite a
challenge for their nentors, but they figure out their priorities and start
perform ng better after counseling sessions with their nentors. The students
have been at nost risk during their initial stages in the course of study. The
transition to higher education set-approves to be too sudden for sone students.
The nmentoring system has addressed the needs of the students and effectively
nurtured many students during the duration of its inplenentation. Problens
encountered and resources required: Despite our best efforts in the effective
i npl ementation of the nmentoring system there are Still a small percentage of
students who di scontinue their course of study at the institute. The Percentage
of drop-outs did reduce greatly after inplenenting the system but stil
present. Sonme students have required a great deal of tinme and effort fromtheir
ment ors but have Shined after. However, the depression that a snall percentage
of students went through was too Critical for us to handle. W are planning to
establish a Center with professional counselors.”

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // nspecol | ege. i n/ best pra2017. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“The vision of the college is to bring Social change by educating the ruler
yout h there by incorporating econonic progress.” W Guarantee equal opportunity
in education regardl ess to gender, caste, marital status, color, religion
nationality ,origin and disability thereby inproving the lives of individuals
in this ever changi ng conpl ex gl obal society. The Mssion of the college is to
provide quality higher education ainmed at enhancing the required know edge and
skills together with inbibing the desired values in the mnds of students thus
enabling themto the enterprising and worthy citizen of our country. W inspire
our students to learn conpletely develop thenselves intellectually, physically
enotionally. Participation of students in Co-Curricular Activities (CCA) and
Extra Curricular Activities (ECA) |ike workshops, training Prograns,
Internship, social welfare progranmes hel ps to enhance all rounded personality
to strongly face the turbulent road of the future. Experiences and
appreci ations gai ned through these activities assist students during
i nternshi ps. Career guidance, Personal counseling, Training are well structured
through a Mentoring Training and Pl acenent.

Provide the weblink of the institution

http://nspecoll ege.in/vision2017. pdf

8.Future Plans of Actions for Next Academic Year

1. dean ,Geen and Pol ythene free Canpus . 2. Wrkshop for students on skil
devel opment Programme. 3. Organization of nore Sem nars/Wrkshops relate to each
departnent. 4. To organize variety of co-curricular activities for holistic
devel opment of student in present conpetitive world. 5. Preparing for NAAC -2
Cycle. 6. To inplenent the curriculumin a nore effective manner, it is planned
to follow new formats for | esson plan and evaluation. 7. To organize various
state and university level Tournament. 8. W plan to nmake the Academ c Cal endar



http://nspecollege.in/bestpra2017.pdf
http://nspecollege.in/vision2017.pdf

nore ‘action-oriented , especially as per the needs of various Departnents. 9.
More | CT enabl ed cl ass-roonms. 10. Public Address System for regular use in the
col | ege.
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